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Human Rights Policy Statement 
 
 

I. Our Commitment 
 

Carl Weiske GmbH & Co. KG is committed to the principle of sustainability. This includes 
the responsible – i.e. efficient, effective and sustainable – use of available resources, both 
now and in the future. 
 
Respect for human rights is a fundamental principle of our business conduct. 
 
We are committed to respecting all internationally recognized human rights that are 
relevant to our business operations, and we base our Human Rights Policy Statement on: 

● the ten principles of the UN Global Compact 
● the International Bill of Human Rights 
● the ILO labour and social standards 
●  

We are committed to honesty and integrity in all business conduct towards employees, 
customers, suppliers, competitors and other stakeholders. In addition, Carl Weiske GmbH 
aligns itself with the Code of Conduct of the German Textile and Fashion Industry. 
 
The implementation of this Policy Statement is further specified through Carl Weiske 
GmbH's Code of Ethics and Conduct, its Labour and Human Rights Policy, and its 
Sustainable Procurement Policy. 
 
These documents describe the respective responsibilities, measures and procedures for 
implementing our commitments. 
 
This Policy Statement is reviewed regularly and updated as necessary to reflect legal 
requirements and the ongoing development of our sustainability management. 
 

II. Scope of Application 
 

We are committed to ensuring that people and the environment are respected both within 
our own company and by our partners and suppliers. Through this statement, we require 
all employees to act appropriately, lawfully and respectfully towards colleagues, partners 
and communities. 
 
Carl Weiske expects its business partners to likewise commit to respecting human rights 
and to pass this expectation on to their own suppliers. We therefore agree a Code of 
Conduct with our suppliers. 
 

III. Fundamental Human Rights 
 

We focus on the following areas, in which we see the greatest risks of adverse impacts on 
people and the environment, and which we therefore treat as priorities: 
 
Child Labour 
Any form of child labour is prohibited. We do not employ children below the applicable 
statutory minimum working age. 
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Corruption 
We do not tolerate any form of corruption or other unfair business practices. Transparency 
and openness are fundamental prerequisites for trust and credibility in dealings with 
business partners. 
 
Working Conditions 
We comply with all applicable laws. The safety and health of our employees are of the 
utmost importance to us. 
 
Discrimination 
We are committed to equal opportunity and reject any form of discrimination or 
harassment on the basis of gender, ethnic or social origin, nationality, religion or belief, 
age, disability, or sexual orientation. 
 
 
Freedom of Association 
We respect the right of our employees to join a trade union or employee representative 
body without threat, intimidation or other disadvantage. 
 
Forced Labour 
Work must always be performed voluntarily. We do not tolerate any form of forced labour, 
including debt bondage, slavery, or any form of human trafficking. 
 

IV. Our Approach to Implementing Human Rights Due Diligence Obligations 
 

Respect for human rights is an ongoing process. 
 
We implement our human rights due diligence obligations as follows: 

● We have embedded corporate due diligence obligations in our processes. 
● We identify and assess the human rights risks of our company and our suppliers, 

and to this end have expanded our company-wide risk management to include 
human rights issues. 

● Beyond our own company, we contractually oblige our suppliers, through a Code of 
Conduct and Carl Weiske GmbH's Sustainable Procurement Policy, to implement 
international and national laws on human rights issues and to pass these on to their 
own business partners. Signing the Code of Conduct is a fundamental prerequisite 
for cooperation. 

● Going forward, we will review the effectiveness of our measures to prevent human 
rights violations on an annual basis and on an ad hoc basis as needed. Within the 
supply chain, monitoring is carried out through supplier assessments and, where 
necessary, supplementary on-site assessments. 

● All our employees have signed an internal Code of Conduct, thereby taking on 
social responsibility. In addition, employees are regularly made aware of and 
trained on labour and human rights, ethics, and sustainable procurement. 

● Carl Weiske enables employees, business partners, employees of suppliers, 
service providers, customers, neighbours or other persons to report human rights- 
or environment-related risks. 
 

Carl Weiske enables employees, business partners, employees of suppliers, service 
providers, customers, neighbours or other persons to report human rights- or environment-
related risks or violations arising from the business activities of Carl Weiske or of a direct 
supplier. 



  

Checkliste erstellt durch: SE   Änderungszustand: 1  Checkliste freigegeben durch:  ThW 
Datum: 22.08.2022   Datum: 07.07.2026  Datum Freigabe:  07.07.2026 

     Seite 3 von 3   Freigabe = ✓ 

Such reports may be submitted to Carl Weiske. There are three channels available for this 
purpose: by post, by email, or via the online form on our website. 
 
Upon receipt of a report or complaint, receipt is confirmed to the whistleblower. Following 
careful review, and where concrete evidence of possible human rights violations exists 
within our company or in the upstream value chain, we investigate the matter thoroughly 
and take remedial or corrective action. In such cases, we also expect our suppliers to 
cooperate fully. 
 
In addition to the person entrusted by Carl Weiske with conducting the procedure, other 
bodies may also be involved in processing reports as appropriate. Processing is carried 
out confidentially and with protection of the whistleblower. 
 
Responsibility for implementing this Policy Statement is overseen by senior management. 
This ensures that all employees are aware of their responsibility to respect human rights. 
 


